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PWSRCAC Full Board Poll 
Response Requested by Wednesday, August 25, 2010 

 
Waiver of Policy #619 Employment of PWSRCAC Volunteers 

 
Staff is in the process of interviewing candidates to fill two vacant positions; 
specifically the Maritime Operations Project Manger and Oil Spill Prevention and 
Response (OSPR) Project Manger vacated by Joel Kennedy and Dan Gilson respectively. 
Mr. Alan Sorum, who was appointed to the PWSRCAC POVTS committee on June 15, 
2010, has submitted an application for the OSPR Project manager position.   Mr. 
Sorum, who at the time of this writing has yet to attend his first POVTS meeting as a 
voting member, is exceptionally qualified to fill either of the two vacant positions.  
There are numerous applicants for the OSPR position but the other applicants for the 
Maritime Operations position are only marginally qualified.  Some years past, Mr. 
Sorum was previously interviewed for the Maritime Operations job and ultimately 
offered a position with the PWSRCAC, which he reports he declined based solely upon 
remuneration concerns associated with that specific offer.  
 
PWSRCAC policy #619 requires, in the absence of a spill or other emergency, a six-
month waiting period after resignation, before a committee member may receive a 
contract with the PWSRCAC.  The purpose of this poll is to request that the Executive 
Committee grant a policy exception as authorized under PWSRCAC policy #109 to 
permit the full consideration and, if selected in competition with other applicants, 
potential employment of Mr. Sorum for either of these two vacant staff positions.  In 
this instance, it is expected that Mr. Sorum would continue to serve as a POVTS 
committee member until and unless the Executive Director proffers a PWSRCAC job 
offer and accepted by Mr. Sorum.   
 
The Maritime Operations position is one of the staffs most challenging as it involves 
extensive and significant interaction and collaboration with senior SERVS staff, 
Shipping company executives, and USCG officials. Historically, successful staff 
members serving in this position have exhibited excellent communication skills and a 
penchant for quick mastery of situational politics and technical minutia.   
 
Given the recent turnover with SERVS and setbacks with operational collaboration with 
the vessel traffic service, it is more important than ever that PWSRCAC hire the best 
possible candidates to maximize the staff’s credibility and facilitate moving forward 
with our many critical Maritime Operations and OSPR projects.  It appears that the 
policy against employment of PWSRCAC volunteers was intended to prevent any 
potential for the appearance of financial inappropriateness that might be inferred if a 
board or committee member voted to employ themselves with PWSRCAC funds. 
 
ACTION REQUESTED: Grant an exception to PWSRCAC policy #619 – Employment of 
PWSRCAC Volunteers, allowing Mr. Alan Sorum to be considered a valid candidate for 
employment for the current two vacant staff positions.   
 
The action was approved as follows:  13 in favor; 0 opposed, 7 did not respond;  
John Allen No Response Blake Johnson No Response 

Patience Andersen 
Faulkner 

Approve Steve Lewis Approve 
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Rochelle van den 
Broek 

Approve Iver Malutin No Response 

Al Burch No Response Thane Miller Approve 

Sheri Buretta Approve Dorothy Moore Approve 

Pat Duffy Approve Walter Parker Approve 

Jane Eisemann Approve Diane Selanoff No Response 

John French Approve Stan Stephens Approve 

Cathy Hart Approve Paul Selanoff No Response 

Marilynn Heddell No Response John Velsko Approve  
 
#619 Employment of RCAC Volunteers: No current Director or committee member shall engage 
in contractual services for RCAC.  There shall be a six-month waiting period after resignation 
before a Director may receive a contract or be employed by RCAC.   There shall be a six-month 
waiting period after resignation before a committee member may receive a contract with RCAC.  
In the event of an oil spill or other emergency, committee members may be hired with the 
approval of the executive director. 
 
#109 Policy Exceptions:  Any exceptions to approved RCAC policy may be considered on a case-
by-case basis by the executive committee.  The executive committee may grant policy exceptions 
by a majority vote it deems are justified.  Policy exception requests will appear on the executive 
committee agenda and will be distributed to the full board at least 3 business days prior to the 
meeting. 


