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Consent Item Briefing for PWSRCAC Board of Directors –May 2016 

 
ACTION ITEM  
 
 Sponsor: Amanda Bauer, Donna Schantz and 

the Board Governance Committee 
 Project number and name or topic: Guidelines for Personal and 

Professional Conduct for Public 
Participation – Revised Policy 

 
 
1. Description of agenda item:  President Bauer, staff and the Board Governance 
Committee (BGC) request that the Board approve a revision to policy 515 as outlined 
below.  Policy 515 “Personal and Professional Conduct for Public Participation” was 
originally approved by the Board at its January 2015 meeting.  Since that time, it has 
been brought to our attention that discrimination against gender identity should also 
be included as a protected class.    
 
The proposed revision to policy 515 is (red text indicates addition):  
 

Personal and Professional Conduct for Public Participation: PWSRCAC 
considers input from the public an integral part of what it does and how 
it gets information. Everyone is expected to conduct themselves in a 
professional and civil manner by treating the board, staff, volunteers, and 
other members of the public with respect and courtesy at all times, 
regardless of an individual’s opinion, ethnicity, race, organizational 
association, gender, sexual orientation, gender identity, age, disability, or 
religion.  
 
Behavior contrary to this standard of conduct will not be tolerated. 
Repeated offenses may result in an individual not being allowed further 
participation in PWSRCAC meetings and events. 

 
While the current policy addresses “sexual orientation” this term differs from “gender 
identity.” The American Psychological Association explains that gender identity is 
related to an individual’s sense of self as male, female or transgender, while sexual 
orientation relates to the gender to which a person is attracted to. They involve 
different considerations and are not interrelated.  
 
2. Why is this item important to PWSRCAC: It is important to treat PWSRCAC 
staff, volunteers and members of the public fairly as individuals.  In the United States, it 
is unlawful to discriminate against protected classes in the workplace.  Therefore, 
PWSRCAC must protect itself against this behavior and promote overall civic conduct 
and participation.  
 
3. Previous actions taken by the Board on this item:  
Meeting Date Action 
Board 1/22/14 Board agreed a policy should be written and delegated this to the BGC to 

make recommendation. 
Board 9/25/14 Draft policy sent back to committee for refinemJen99686 
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Board 1/23/2015 The board approved as amended Policy 515 for Personal and Professional 
Conduct for Public Participation with the addition of the words “sexual 
orientation” between the words “gender” and “age”. 

 
4. Summary of policy, issues, support or opposition: At the request of the BGC at 
its March 31, 2016 meeting, staff reached out to PWSRCAC Legal Counsel, Shane 
Levesque regarding this proposed change.  Levesque noted that “…adopting an explicit 
policy of nondiscrimination on the basis of gender identity would serve to assist the 
Board in ensuring that PWSRCAC does not violate the City of Anchorage’s prohibition 
of discrimination based upon an individual’s gender identity—specifically its 
prohibition on such discrimination in connection with employment or public 
accommodations (such as its meetings, which are open to the public).”.  
 
5. Committee Recommendation: The BGC has reviewed the revisions to the 
“Personal and Professional Conduct for Public Participate” draft policy and 
recommends approval. The BGC asked that an opinion from PWSRCAC’s legal counsel 
be prepared, which is posted in item four above.  
 
6. Action Requested of the Board of Directors:  Approve the revisions to policy 
515 titled “Personal and Professional Conduct for Public Participation”.   
 
7. Alternatives: None recommended.  
 
8. Attachments: None.   
 


